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9/9/2015 2:00 p.m. 

Pasco School District Package Proposal 

 

The district’s contract offer to PAE is intended to address the concerns of the members while at 

the same time being fiscally responsible and sustainable. The concerns of the teachers and 

community regarding curriculum are the district’s highest priority. We also recognize the need to 

provide a fair, competitive compensation package for teachers. Therefore, the district offers a 

10% package over 3 years, in addition to the 3% state COLA in year 1 and 1.8% state COLA in 

year 2.  

The District recognizes that the state has failed to fund cost of living increases since 2009, which 

the Association has characterized as an 11.2% shortfall in buying power.  During the 2009-15 

time-frame the District did provide an additional three days of compensation locally to mitigate 

the impact of suspended state cost of living increases.  The District also recognizes the trends, 

locally and across the state, of settlements with teachers’ associations.   

Curriculum: The District understands significant human and financial resources must be 

dedicated to addressing the association’s identified concerns regarding curriculum. The District 

also recognizes that authentic stakeholder involvement, including but not limited to parents and 

teachers, is essential to address this issue. To that end, the District proposes to allocate at least $3 

million for curriculum adoption in the 2015-2016 school year, at least $2.9 million in the second 

year, and proposes a 3-year Letter of Agreement that addresses a 3-year adoption schedule, 

supplies, and access to curriculum materials. The district intends to commit additional resources 

based on the recommendations from the proposed curriculum review process. 

(*All references to “9/3/15” below indicate the language is proposed per the conceptual 

agreement reached by the parties on 9/3/15) 

1. Duration 

a. 3 year agreement, 2015-2016, 2016-2017, and 2017-2018 

b. 3 year Letter of Agreement regarding curriculum and materials 

2. General Compensation (10% over 3 years) 

a. 3.5% year one (Tier 1 compensation)  

b. 3% year two (Tier 1 compensation)  

c. 3.5% year three (Tier 1 compensation)  (no contingency) 

d. The increase includes the two TPEP days as ongoing costs. The District reinstates 

its proposal for loss of planning/teaming at $55 per hour ($5 per hour more than 

current contract language).  

e. Tier 2 days:  current contract language for 2015-16.  Beginning in 2016-17, one of 

the district-directed days will be ½ day back to school night and ½ day other 

building activity. 
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3. Elements of a Curriculum and Materials Letter of Agreement (3-year) 

a. Supplies and Consumables: In 2015-2016, $500 per teacher elementary and $400 

per teacher secondary. Thereafter $300 per teacher per year elementary and $200 

per teacher per year secondary. Guaranteed per employee allocation, use by 

March 1 each year (as also proposed for Art IV § 2 (f)). Teachers will be provided 

with office and classroom supplies appropriate to grade level. 

b. Access to Curriculum Materials:  The District will provide adequate instructional 

materials by October 1, 2015 for subjects where curriculum has been adopted and 

meets state standards. If teachers do not have materials, contact the principal first. 

If the principal does not have the materials or the issue is not resolved within 5 

days, contact Curriculum and Professional Development (a contact person will be 

designated) or, if applicable, Special Programs or Special Education departments, 

or PAE may contact the appropriate department on behalf of the member. 

c. The district shall review and recommend for adoption curriculum K-12 based on 

the following: (continues through August 31, 2018): 

i. In the first year the district shall review and recommend for adoption 

curriculum for English Language Arts (ELA) and Math for grades K-8 

(includes bilingual). Curriculum adoptions in subsequent years will be 

based on the outcome of the needs assessment in (3)(c)(ii). 

ii. The District will conduct a curriculum adoption needs assessment for all 

content areas grades K-12 and provide the results to the Association by 

September 30, 2015. The needs assessment will include input from 

teachers and PAE and shall form the basis of a work plan for curriculum 

review and adoption. The work plan will identify the highest priority 

curricular needs. 

iii. Washington law and board policy provide for a curriculum adoption 

process where curriculum committees make recommendations to the 

Instructional Materials Committee (IMC) and the IMC recommends 

curriculum for Board approval. The IMC, by law, includes teachers and 

parents. Therefore, for purposes of this letter of agreement, curriculum 

recommendations will be identified by curriculum committees that include 

teachers (at least 50%), principals and district administrators (no more 

than 25%), and parents and community members (at least 25%) who are 

mutually agreed upon by PAE and the District. The committee(s) shall 

address K-8 English Language Arts (ELA) (including bilingual) and K-8 

Math (including bilingual) unless otherwise agreed upon based on the 

outcome of the needs assessment.  

1. For the first-year adoptions, the curriculum committees will be 

selected by September 30, 2015. Identified needs and alignment 
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shall be established by November 15, 2015. Instructional materials 

shall be narrowed to three by December 15, 2015, with samples 

being delivered to sites for teacher input prior to January 15, 2016. 

Based on staff feedback and committee review, the curriculum 

committees will recommend curriculum materials to the 

Instructional Materials Committee (IMC) by March 25, 2016. The 

IMC will make a recommendation to the Board of Directors by 

April 15, 2016. Curriculum materials approved by the Board will 

be purchased and available to students no later than Sept. 1, 2016.  

2. For the second year adoptions, the curriculum committee will meet 

and will recommend curriculum materials to the Instructional 

Materials Committee (IMC) by April 15, 2017. The IMC will 

make a recommendation to the Board of Directors by May 23, 

2017. Curriculum materials approved by the Board will be 

purchased and available to students no later than Sept. 1, 2017. 

3. For the third year adoptions, the curriculum committee will meet 

and will recommend curriculum materials to the Instructional 

Materials Committee (IMC) by April 15, 2018. The IMC will 

make a recommendation to the Board of Directors by May 22, 

2018. Curriculum materials approved by the Board will be 

purchased and available to students no later than Sept. 1, 2018. 

iv. The District will make periodic reports to the Board during public 

meetings on the status of the work of the curriculum committee(s). If 

target dates are unable to be met, a detailed plan for compliance shall be 

developed and presented in an open school board meeting. 

v. The curriculum committees shall establish procedures for the broad and 

inclusive involvement of staff in the review and evaluation of materials 

under consideration. 

vi. Timely training for the implementation of new curriculum shall be 

scheduled and compensated, consistent with the collective bargaining 

agreement. For 2015-2016 adoptions, training will be provided in the 

spring or summer, depending on when materials are received. 

vii. The parties recognize that curriculum and instructional materials adoption 

is a time consuming and intensive process when it is done correctly.  

While there are important needs to address, it is also important to consider 

the existing workload of educators and the time needed for careful 

consideration and alignment of sound instructional materials.  It is also not 

possible to prejudge the needs that will be identified and the appropriate 

response with fixed timelines that may prove to be unrealistic or 

unnecessary. 
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4. District proposal on elementary planning in 2015-16 (increase planning time to 230 

minutes per week and extra pay of ½ day); increase planning time to 245 minutes in 

2016-17 (1/2 tier 1 day phases out in 2016-17); noninstructional duty time current 

contract language 

5. Accept Association proposal for no District-controlled early release days in March, with 

no offsetting cost, but District would control two early release days in October 

6. Change deadline from July 15 to July 1 for release of employees from contracts 

7. Provisional employees hired after October 1, 2016 receive assistance if struggling, but no 

probation prior to nonrenewal pursuant to RCW 28A.405.220 

8. Increase substitute teacher compensation per District proposal (from $122.74 to $129.75) 

9. Meetings with Superintendent per 9/3/15  

10. Counselor preparation time and substitute rotation language, per 9/3/15; additional days 

for elementary and secondary counselors in 2
nd

 year of contract per 9/3/15  

11. Scheduling supplemental days for elementary counselors and librarians per 9/3/15 

12. Calendar:  2016-17 and 2017-18 perpetual calendar per 9/3/15; District proposes 2015-

2016 calendar options with school start on Tuesday 9/8/15  

13. District’s revised TPEP evaluation proposal 

14. District’s grievance procedure proposal per the July grievance settlement 

15. Extracurricular:  District recognizes inclusion of FCCLA position, but does not agree to 

adopt increases to groups. District proposes an across-the board base increase to $36,000 

for all three years.   

16. District will pay for District-sponsored clock hours and drops proposal for processing fee 

per 9/3/15 

17. Extend current attendance incentive per current contract language (time will be charged 

by the hour) per 9/3/15 

18. Equitable distribution of previously-identified chronic high needs and inclusion students 

per parties’ July 2014 LOA 

19. Accept PAE IFSP proposal per 9/3/15 

20. District proposal on developmental preschool class-size (9) with two 6.5 hour 

paraeducators (1:1 paraeducator does not count toward the ratio); and preschool case-

manager caseload of 45 

21. District all-day K proposal (training for the expansion of the program, no additional 

assessments besides WaKIDS, one day for parent conferences and extra days 

compensated per the contract) 

22. Retain teacher support program and District will staff as necessary 

23. Continue District’s proposal for one additional IEP day and one day for portfolio 

preparation 
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24. Continue District’s K-1 class-size reduction proposal to 24; in 2016-2017 reduce as 

follows: 2-3 class size to 27, 4-6 class size to 28, 7-12 class size to 30, 

choir/band/orchestra will not exceed 50 without the consent of the teacher 

25. Withdraw extended learning opportunities program (will bargain impacts if program is 

implemented and funded) 

26. District will bargain impacts of implementing newly introduced advisory programs 

during the term of the agreement 

27. 6th
 Grade: 2 extra days for current 6

th
 grade teachers for transition (per 9/3/15); with 

language acknowledging it remains the district’s prerogative to determine the educational 

program, the 6
th

 grade will teach focused curriculum in 2015-2016. 

28. Elementary specialists: 1 extra day for transition (per 9/3/15) 

29. Accept PAE proposal #61-SIP plans: no plan may alter or suspend contractual rights 

30. Accept PAE proposal #58-shared decision making; delete “developing curriculum” 

31. Withdraw District proposal on student discipline Article IX, Sec. 4(ii); retain current 

contract language. 

32. Personal leave per 9/3/15 

33. Assignment and transfer-limits on denials of transfers per 9/3/15 

34. Sick leave incentive per 9/3/15 

35. Selection of department heads and leadership teams: High school department heads will 

rotate every two years (vacancies in 15-16 will be posted allowing for 2 year rotation; 

existing department heads will rotate out of positions in 2016-2017 and be posted); if 

there is no qualified applicant for a vacancy, a term may be renewed for one year at a 

time; staff will be involved in the selection process. 

36. Testing: The district and association have a mutual goal of reducing the impact of testing 

on student instructional time.  A task force shall be formed jointly by the district and the 

association by October 1st.  Membership on the task force shall be mutually agreed upon 

by the district and association.  Decisions shall be presented to the district and association 

bargaining teams prior to December 1st, with a recommendation to the school board in 

open meeting prior to winter break. 

37. Personnel files per 9/3/15 

38. Association leave per 9/3/15 

39. Implementation of already-bargained LOAs 

40. If not otherwise noted, either previously agreed or current contract language 

 


